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Degerli TUSASlar,

TUSAS'ta ydritilen biitiin faaliyetlerin merkezinde etik degerlere baglilik, givenilirlik ve kurumsal
biitiinlik yer almaktadir. Savunma ve havacilik gibi yliksek sorumluluk gerektiren bir alanda giiven, sadece
geligtirilen teknolojilerle degil alinan kararlarin dayandigi ilkeler ve is yapis bigimlerinin insa edildigi
degerlerle saglanir.

Ortaklik yapimizda yer alan vakif ve kamu kurumlarina karsi tasidigimiz sorumlulugun bilinciyle
faaliyetlerimiz kamu yarari, seffaflik ve hesap verebilirlik ilkeleri dogrultusunda yiiriitiilmektedir. Bu
cergevede bitiin sireglerde en yiiksek etik standartlara uyum saglamak sadece bir yiikiimlilik degil,
TUSAS kdiltiriiniin dogal ve vazgegilmez bir pargasidir.

Bu Etik El Kitab, gikar catigsmalarindan bilgi giivenligine, tedarikgi iliskilerinden kamu sorumluluguna kadar
pek ¢ok alanda davranis gergevesini ortaya koyan temel bir rehber niteligi tagimaktadir. Calisanlarimizdan
gorev ve sorumluluklarini yerine getirirken bu davranis ilkelerinin esas alinmasi, karsilasabilecek
etik risklerin zamaninda degerlendirilmesi ve gerekli durumlarda ilgili kanallar araciligiyla bu riskleri
paylasmalari beklenmektedir. Sirketimiz biinyesinde olusturulan etik yapilanma ve iletisim kanallari
araciligiyla iletilen bitiin bildirimlerin gizlilik iginde ele alinacagini ve iyi niyetle yapilan higbir bildirimin
olumsuz bir sonuca yol agmayacagini 6zellikle vurgulamak isterim.

TUSAS'In siirdirilebilir basarisi galisanlarinin etik degerlere baghhgi, profesyonel durusu ve karsilkl
gliven anlayisiyla giiglenmektedir. Etik durus bireysel bir tercih degil, kurumsal bir sorumluluktur. Bu
baglamda etik ilkelere uyumun bir zorunluluk olmanin 6tesinde TUSAS'In kurumsal kiiltlriiniin temel
bilesenlerinden biri olarak benimsenmesi biiyiik 5nem tagimaktadir.

Glvenilirligi yiiksek, etik standartlar gicli ve uluslararasi alanda sayginh@i siirekli artan bir TUSAS'I, hep
birlikte gelecege tasimaya devam edecegiz.

Dr. Mehmet DEMIROGLU

TUSAS - Tiirk Havacilik ve Uzay Sanayii A.S.
Genel Miidiir
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Dear Turkish Aerospace Employees,

At Turkish Aerospace, commitment to ethical values, reliability, and corporate integrity lies at the center
of all activities carried out across the Company. In a field requiring a high degree of responsibility, such
as defense and aerospace, trust is secured not only through the technologies developed, but also through
the principles on which decisions are based and the values upon which business practices are built.

With an awareness of the responsibilities we bear toward the foundations and public institutions within
our shareholding structure, our activities are conducted in line with the principles of public benefit,
transparency, and accountability. Within this framework, compliance with the highest ethical standards
throughout all processes is not merely an obligation, but a natural and indispensable part of the Turkish
Aerospace culture.

This Ethics Handbook serves as a fundamental guide that sets out a framework for conduct in many areas,
ranging from conflicts of interest and information security to supplier relations and public responsibility.
Our employees are expected to take these principles of conduct as a basis while fulfilling their duties and
responsibilities, to assess ethical risks they may encounter in a timely manner, and to share such risks
through the relevant channels where necessary. | would particularly like to emphasize that all reports
submitted through the ethics structure and communication channels established within our Company will
be handled confidentially and that no report made in good faith will result in any adverse consequence.

The sustainable success of Turkish Aerospace is strengthened by its employees’ commitment to
ethical values, professional conduct, and a culture of mutual trust. An ethical stance is not an individual
preference, but an institutional responsibility. In this context, it is of great importance that compliance with
ethical principles be embraced not merely as a requirement, but as one of the fundamental components
of Turkish Aerospace’s corporate culture.

Together, we will continue to carry forward a Turkish Aerospace that is highly reliable, strong in ethical
standards, and continuously increasing its prestige in the international arena.

Mehmet DEMIROGLUY, PhD

Turkish Aerospace Inc.
President & CEO

ETiK EL KITABI | ETHICS HANDBOOK



GiRi$ / INTRODUCTION

Etik degerlere baghlik ve toplumsal sorumluluk bilinci dogrultusunda TUSAS, etik kiltirini kurumsal
yapisinin temel bir unsuru héline getirmeyi hedeflemektedir. Kuruldugu giinden bu yana kurum iginde
yiriitilen etik yapilanma galismalari etik iklimi gliglendirmeyi, TUSASIilarin birbirleriyle ve paydaslariyla
iliskilerinde uyumlu, giivenli ve saygili bir galigma ortami olusturmayi amaglamaktadir.

Etik degerlere baglilik, sadece kurumsal beklentilerimizin bir pargasi degil ayni zamanda siirdriilebilir
basar anlayisimizin vazgegilmez bir unsurudur. Bitiin TUSASIilarin bu ilkelere titizlikle uymasi, giicli bir
etik kiiltrtin ve kurumsal itibarimizin temel dayanagidir.

Galisanlarin karsilasabilecedi yaygin durumlara yonelik diizenlemeler sunarak karar alma siireglerinde
yol gosterici olmayi hedefleyen bu Etik El Kitabi, TUSAS'In faaliyetlerinin yiirirlikteki yasalara, ulusal ve
uluslararasi diizenlemelere, kurumsal degerlerimize ve etik kurallarimiza uygun sekilde yiritilmesini
destekleyen genel bir rehber niteligindedir. Bu nedenle, burada yer alan ilkeler ihtiyaca gore ilgili mevzuat,
sirket politika ve prosediirleriyle degerlendirilmelidir.

In line with its commitment to ethical values and social responsibility, Turkish Aerospace aims to make
ethical culture a fundamental element of its corporate structure. Since its establishment, the ethics
structuring efforts carried out within the institution have aimed to strengthen the ethical climate and to
create a harmonious, safe, and respectful working environment in the relationships of Turkish Aerospace
employees with one another and with stakeholders.

Commitment to ethical values is not only part of our corporate expectations, but also an indispensable
element of our understanding of sustainable success. The meticulous adherence of all Turkish Aerospace
employees to these principles constitutes the main foundation of a strong ethical culture and our
corporate reputation.

By providing guidance for common situations employees may encounter, this Ethics Handbook is
intended to serve as a general guide supporting the conduct of Turkish Aerospace activities in compliance
with applicable laws, national and international regulations, our corporate values, and our ethical rules.
Accordingly, the principles contained herein should, where necessary, be assessed together with the
relevant legislation and Company policies and procedures.
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1. AMAG / PURPOSE

Cok uluslu is ortamlarinda tutarli kararlar alinmasini destekleyen, etik risklerin etkin yonetimine katki
saglayan, sirketin kurumsal biitlinligiind, gtivenilirligini ve uluslararasi savunma ekosistemindeki itibarinin
en yiiksek diizeyde korunmasini hedefleyen TUSAS Etik El Kitabi, TUSAS'In biitiin faaliyetlerinde ulusal
ve uluslararasi etik standartlara, yasal diizenlemeler ile savunma ve havacilik sektoriiniin kiiresel uyum
gerekliliklerine bagliligr giclendirmek; TUSASIilara adil, seffaf ve sorumlu davranis ilkeleri dogrultusunda
ortak bir hareket ¢ergevesi sunmak; gizlilik, ihracat kontrold, devlet musteri iliskileri ve diger kritik uyum
alanlarinda yol gostermek amaciyla hazirlanmistir.

The Turkish Aerospace Ethics Handbook, which is designed to support consistent decision-making in
multinational work environments, contribute to the effective management of ethical risks, and ensure
the highest level of protection of the Company'’s corporate integrity, credibility, and reputation within the
international defense ecosystem, has been prepared with the aim of strengthening Turkish Aerospace’s
commitment, across all its activities, to national and international ethical standards, legal regulations, and
the global compliance requirements of the defense and aerospace industry; providing Turkish Aerospace
employees with a common framework for action based on the principles of fairness, transparency, and
responsibility; and offering guidance in confidentiality, export control, government customer relations,
and other critical compliance areas.

2. KAPSAM /SCOPE

TUSAS Etik El Kitabi, TUSAS'In bitlin sirket organlarini, galiganlarini, yoneticilerini, danigmanlarini,
stajyerlerini ve TUSAS adina hareket eden biitiin liglincii taraflari kapsar. Bu el kitabinda yer alan politika,
standart ve kurallar, sirket iginde veya sirketi temsilen yiriitiilen bitiin faaliyetlerde, is iliskilerinde, tedarik
sureglerinde ve TUSAS'In dahil oldugu her tiirlt is ortaminda gegerlidir.

TUSASHlarin, gorevlerini yerine getirirken bu kurallari bilmeleri, uygulamalari ve karar alma siireglerinde
rehber olarak kullanmalari esastir. El kitabinda yer alan ilkeler, Sirket igindeki biitiin davranis ve is yapis
bicimlerinde baglayici nitelik tasir.

The Turkish Aerospace Ethics Handbook covers all corporate bodies, employees, managers, consultants,
interns, and all third parties acting on behalf of Turkish Aerospace. The policies, standards, and rules set
forth in this handbook apply to all activities, business relationships, procurement processes, and every
business environment in which the Company operates, whether carried out within the Company or on
behalf of the Company.

It is essential that Turkish Aerospace employees know, implement, and use these rules as guidance in

their decision-making processes while performing their duties. The principles contained in this handbook
are binding in all conduct and ways of doing business within the Company.

ETiK EL KiTABI | ETHICS HANDBOOK



3. REFERANS ALINAN VE ATIF YAPILAN DOKUMANLAR / REFERENCED AND CITED DOCUMENTS
3.1. Referans Alinan Dokiimanlar / Documents Referenced

PR.HRM.20.083 Etik ilke ihlalleri Prosediirii / Procedure on Violations of Ethical Principles

3.2. Atif Yapilan Dokiimanlar / Documents Cited

5746 Sayih Arastirma, Gelistirme ve Tasarim Faaliyetlerinin Desteklenmesi Hakkinda Kanun / Law No.
5746 on Supporting Research, Development and Design Activities

4857 Sayil is Kanunu / Labor Law No. 4857

PR.HRM.20.087 Cikar Gatismasi Prosediirii / Conflict of Interest Procedure

4. UYGULAMA / APPLICATION
4.1. TUSAS Etik ilkeleri / Turkish Aerospace Ethical Principles

TUSAS Etik El Kitabi; TUSAS'In yonetim anlayisini, temel degerlerini ve davraniglarini tanimlayan,
kamuoyuna acik, baglayici ve kurumsal referans niteliginde bir dokiimandir. TUSAShlar bitin is
siireglerinde ve paydas iliskilerinde bu el kitabindaki degerleri esas alir, profesyonel etik davranisi sirket
kiltirinin temel unsuru olarak benimser.

TUSASIilar gorevlerini yerine getirirken diriistlik, seffaflik, adillik ve hesap verebilirlik ilkeleri dogrultusunda
hareket eder, TUSAS menfaatlerini kisisel gikarlarinin (izerinde tutar, is iliskilerinde biitlin paydaslara karsi
sorumly, etik standartlara uygun ve dogdal gevreye duyarli bir tutum sergilerler.

TUSASIilarin Madde 4.2'de belirtilen sorumluluklari kapsaminda uymalari gereken ve asagida verilen
“TUSAS Etik ilkeleri” biitiin TUSASIilar igin baglayicidir.

The Turkish Aerospace Ethics Handbook is a publicly available, binding, and corporate reference document
that defines Turkish Aerospace’s management approach, core values, and conduct. Turkish Aerospace
employees take the values set out in this handbook as a basis in all business processes and stakeholder
relations and adopt professional ethical conduct as a fundamental element of the Company culture.

While performing their duties, Turkish Aerospace employees act in line with the principles of integrity,
transparency, fairness, and accountability; place the interests of Turkish Aerospace above their personal
interests; and display a responsible attitude toward all stakeholders, in compliance with ethical standards
and with due regard for the natural environment in business relationships.

The “Turkish Aerospace Ethical Principles” set forth below, which Turkish Aerospace employees are

required to comply with within the scope of the responsibilities specified in Article 4.2, are binding on all
Turkish Aerospace employees.
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4.1.1. Seffaflik / Transparency

is iliskilerinde diiriistligiin temel gdstergesi olan seffaflik, TUSAS'In kurumsal degerlerinin ayrilmaz bir
pargasidir. TUSASIilar biitiin iligkilerinde seffaflik ilkesine uygun hareket eder, iletisimlerinde objektif,
dogru, giincel, gercege dayali bilgi sunmayi esas alirlar. Bu ilke, biitiin is ve islemlerde ilgili paydaslara karsi
acik ve dogru bilgi sunmayi gerektirirken savunma ve havacilik sektoriiniin diger sektorlere kiyasla gok
daha yiiksek glivenlik, gizlilik ve hassas bilgi koruma yiikiimliliikleri igerdigi gergegi dikkate alindiginda
TUSASHlarin, seffaflik ilkesini uygularken savunma sanayii giivenligi diizenlemeleri, gizlilik hiikiimleri ve
TUSAS'a ait hassas teknik veriler ile ticari sirlarin korunmasi igin gerekli profesyonel sinirlara titizlikle
uymasi beklenir.

Transparency, as the fundamental indicator of honesty in business relationships, is an inseparable part
of Turkish Aerospace’s corporate values. Turkish Aerospace employees act in all their relationships in
accordance with the principle of transparency and take as a basis the provision of objective, accurate,
up-to-date, and fact-based information in their communications. While this principle requires clear and
accurate disclosure to the relevant stakeholders in all business operations and transactions, Turkish
Aerospace employees are expected to meticulously observe the professional limits required to protect
defense industry security, confidentiality provisions, Turkish Aerospace’s sensitive technical data, and
trade secrets, given that the defense and aerospace sector entails much higher obligations regarding
security, confidentiality, and the protection of sensitive information than many other sectors.

4.1.2. Adillik / Fairness

Adillik, TUSAS'In kurum kdlturiinin temel unsurlarindan biridir ve glivene dayal is iligkilerinin
surddrdlebilirligi igin zorunludur. TUSASIilar yrdttikleri biitiin is ve islemlerde ilgili taraflara adil, tarafsiz
ve tutarli bir yaklagim sergilemeyi kurumsal bir deder olarak benimser. TUSAS biitiin siireglerde firsat
esitligini gozetmeyi, karar alma mekanizmalarinda objektif kriterlere bagli kalmayi ve tespit edilen
adaletsizlikleri gidermek igin gerekli adimlari atmayi taahhiit eder.

Fairness is one of the fundamental elements of Turkish Aerospace’s corporate culture and is essential
for the sustainability of trust-based business relationships. Turkish Aerospace employees adopt, as a
corporate value, a fair, impartial, and consistent approach toward relevant parties in all transactions and
operations they conduct. Turkish Aerospace is committed to observing equal opportunity in all processes,
remaining bound by objective criteria in decision-making mechanisms, and taking the necessary steps to
eliminate identified instances of unfairness.

ETiK EL KiTABI | ETHICS HANDBOOK _



4.1.3. Diiriistliik / Integrity

Duristlik, TUSAS'In kurumsal kiiltirinin temelini olusturur. TUSASIilar hem TUSAS icerisinde hem de
TUSAS'I temsilen yirdittikleri bitin is iliskilerinde tutarh, dogru, dirist, giivenilir, agik ve sorumluluk
sahibi bir yaklagim sergilerler. Her TUSASII, s6z ve davraniglari arasindaki tutarliigi koruyarak ¢alisma
arkadaslari, is ortaklari ve diger paydaslar nezdinde giiven ortaminin gliclenmesine katki saglar.

Integrity forms the foundation of Turkish Aerospace’s corporate culture. Turkish Aerospace employees
display a consistent, accurate, honest, trustworthy, open, and responsible approach both within Turkish
Aerospace and in all business relationships carried out on behalf of Turkish Aerospace. By maintaining
consistency between words and actions, each Turkish Aerospace employee contributes to strengthening
an environment of trust among colleagues, business partners, and other stakeholders.

4.1.4. Hesap Verebilirlik / Accountability

Hesap verebilirlik, yalnizca mevzuata uyumun saglanmasini degil ayni zamanda kurumsal giivenin, etik
kiilturlin ve siirdirilebilir bagarinin giclendiriimesini amaglar. TUSAS, tiim faaliyetlerinde hesap verebilirlik
ilkesini kurumsal yonetim anlayisinin temel unsurlarindan biri olarak benimser. Bu ilke dogrultusunda alinan
kararlar, yiritilen islemler ve kullanilan kaynaklar yetki, sorumluluk ve gorev tanimlari gergevesinde agik,
izlenebilir ve gerekgelendirilebilir olmalidir. TUSASIlar, gorev ve yetkileri kapsaminda gergeklestirdikleri
biitin faaliyetlerden sorumlu olduklarinin bilinciyle hareket eder, gerektiginde bu faaliyetlere iligkin bilgi ve
aciklamalari dogru, eksiksiz, zamaninda sunar.

Accountability aims not only to ensure compliance with legislation, but also to strengthen corporate trust,
ethical culture, and sustainable success. Turkish Aerospace adopts the principle of accountability in all
its activities as a fundamental element of its corporate governance approach. In line with this principle,
decisions taken, actions carried out, and resources used must be clear, traceable, and justifiable within
the framework of authorities, responsibilities, and job descriptions. Turkish Aerospace employees act with
the awareness that they are responsible for all activities carried out within the scope of their duties and
authorities and, where necessary, provide accurate, complete, and timely information and explanations
regarding such activities.

ETiK EL KITABI | ETHICS HANDBOOK



4.1.5. Aynimcilik ve Tacizin Onlenmesi / Prevention of Discrimination and Harassment

TUSAS bitiin ¢alisanlar igin adil, glivenli, saygili ve kapsayici bir ¢calisma ortami taahhiit eder; &zel
hayata saygi duyulan, farkli gériis ve distincelerin 6zgiirce ifade edilebildigi ve profesyonel iletigimin
siirdiirldigl bir is ortaminin korunmasi esas alinir. TUSAS iginde ve disinda yiritilen is iliskilerinde
ayrimcilida, dislayici uygulamalara veya calisanlarin onur ve sayginligini zedeleyen herhangi bir davranisa
kesinlikle izin verilmez. Dil, irk, renk, cinsiyet, siyasi goris, inang, din, mezhep, yas, hamilelik, engellilik ve
benzeri herhangi bir kisisel 6zellik nedeniyle ayrimcilik yapilmasi TUSAS'In etik ve kurumsal ilkeleriyle
bagdasmaz. Bu kapsamda fiziksel, cinsel, sozlii veya duygusal nitelikteki bitiin taciz tirleri kesinlikle
yasaktir.

Psikolojik taciz (mobbing) niteligi tasiyan, galisani yildirma, diglama, itibarsizlastirma, isinden sogutma
veya isten ayrilmaya zorlamaya yonelik sistematik davranislara higbir sekilde tolerans gosterilmez. Taciz
veya ayrimcilik stiphesi dahi tagityan durumlarin bildirilmesi tesvik edilir ve her bildirim gizlilik, ciddiyet ve
tarafsizlik ilkeleri gergevesinde degerlendirilir.

Turkish Aerospace is committed to a fair, safe, respectful, and inclusive working environment for all
employees; it is essential to preserve a workplace in which private life is respected, different views
and opinions can be expressed freely, and professional communication is maintained. Discrimination,
exclusionary practices, or any conduct that undermines the dignity and reputation of employees are
strictly prohibited in business relationships conducted both within and outside Turkish Aerospace.
Discrimination on the basis of language, race, color, gender, political opinion, belief, religion, sect, age,
pregnancy, disability, or any similar personal characteristic is incompatible with Turkish Aerospace’s
ethical and corporate principles. In this context, all forms of physical, sexual, verbal, or emotional
harassment are strictly prohibited.

No tolerance whatsoever is shown toward systematic conduct amounting to psychological harassment
(mobbing), aimed at intimidating, excluding, discrediting, alienating from work, or forcing an employee
to resign. The reporting of situations that even give rise to a suspicion of harassment or discrimination
is encouraged, and each report is evaluated within the framework of confidentiality, seriousness, and
impartiality.
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4.1.6. Bilgi ve Veri Gizliliginin Korunmasi / Protection of Information and Data Confidentiality

Bilgi glivenligi, TUSAS'In faaliyetlerini yirittligd bdtin ortamlarda kanunlara uyumun ayrilmaz bir
parcasi olarak kabul edilir. TUSASIilar, gorevleri kapsaminda edindikleri bitiin bilgi ve verilerin gizliligi
ile buttinligiini korumakla yukimlidir. Bu yikimlilik yalnizca teknik bir gereklilik degil ayni zamanda
hukuka sayginin ve etik kurallara bagliligin temel bir geregidir. Bu kapsamda TUSASIilar'in gizlilikle ilgili
ylkimlilikleri; 5202 sayill Savunma Sanayii Glvenligi Kanunu, ilgili ikincil mevzuat, ITAR/EAR ihracat
kontrol diizenlemeleri, TUSAS'In faaliyet gosterdigi llkelerde gecerli diger baglayici dis devlet mevzuati,
kisisel verilerin korunmasina iliskin hikiimler ile TUSAS'In gizlilik s6zlesmeleri gergevesinde hukuken
gecerlidir ve TUSAS'tan ayrilmalarindan sonra da devam eder.

Savunma sanayii faaliyetleri geregi TUSAS biinyesindeki birgok bilgi ve veri yiiksek derecede hassas
nitelik tasir; yetkisiz erisim veya paylasim ulusal giivenlige zarar verebilir, ticari sirlarin ifsasina yol
acabilir, yaptinnm ve tazminat riskleri dogurabilir veya TUSAS'a agir hukuki ve mali sorumluluk yiikleyebilir.
Bu nedenle TUSASIilar teknik veri, proje dosyalari, sdzlesmelere dair belgeler, tasarimlar, sireg bilgileri
ile diger bitln kontrolli icerikleri sadece gorev geregi bilmesi gereken kisilerle paylasabilir ve gizlilik
dereceleri ile erigsim sinirlamalarina tam uyum saglamak zorundadir. Higbir TUSASH, kendi ¢ikari veya
Gglincu kisilerin faydasi igin bilgi kullanamaz, ITAR/EAR kapsamindaki veya diger baglayici yabanci
devlet diizenlemelerine tabi kontrolli teknik verileri yetkisiz kisi, kurum veya lilkelere aktaramaz. Bu ilkeye
uyum, yalnizca yasal bir zorunluluk degil ayni zamanda TUSAS'In etik davranis kiltlriinin ve kurumsal
biitlinligindn temel taslarindan biridir.

Information security is regarded as an integral part of compliance with laws in every environment in which
Turkish Aerospace operates. Turkish Aerospace employees are obliged to protect the confidentiality and
integrity of all information and data acquired within the scope of their duties. This obligation is not merely
a technical requirement, but also a fundamental requirement of respect for the law and commitment to
ethical rules. In this context, the confidentiality-related obligations of Turkish Aerospace employees are
legally binding under the Defence Industry Security Law No. 5202, the relevant secondary legislation,
ITAR/EAR export control regulations, other applicable and binding foreign laws in force in the countries
where Turkish Aerospace operates, provisions on the protection of personal data, and Turkish Aerospace’s
confidentiality agreements, and these obligations continue even after they leave Turkish Aerospace.

Due to the nature of defense industry activities, much of the information and data within Turkish
Aerospace is highly sensitive; unauthorized access or disclosure may harm national security, result in
the disclosure of trade secrets, create sanctions and compensation risks, or impose severe legal and
financial liabilities on Turkish Aerospace. Accordingly, Turkish Aerospace employees may share technical
data, project files, contract-related documents, designs, process information, and all other controlled
content only with persons who need to know them as required by their duties, and they must fully comply
with confidentiality classifications and access restrictions. No Turkish Aerospace employee may use
information for his or her own benefit or for the benefit of third parties, nor transfer controlled technical
data subject to ITAR/EAR or other binding foreign regulations to unauthorized persons, institutions, or
countries. Compliance with this principle is not only a legal obligation, but also one of the cornerstones of
Turkish Aerospace’s culture of ethical conduct and corporate integrity.

ETiK EL KITABI | ETHICS HANDBOOK



4.1.7. insan Haklarina Saygi / Respect for Human Rights

TUSAS, biitlin faaliyetlerinde uluslararasi 6lgekte taninan insan haklarina saygiyi temel bir etik ilke olarak
benimser. TUSAS igin calisanlar, tedarikgiler ve is ortaklar da dahil olmak {zere biitiin paydaslarla
iligkilerde insan onuruna sayg, esit muamele, ayrimcilik yapmama ve giivenli galisma kosullarini saglama
ylkimliligu esastir. TUSASIilar zorla galistirma, ¢ocuk isgiligi, insan ticareti, taciz, koti muamele ve
modern kdlelik dahil olmak tizere insan haklarina dair higbir ihlale izin vermez ve tedarik zincirinde benzer
uygulamalarin 6nlenmesi igin gerekli 6zeni gosterir. TUSAS'In operasyonlari ve is iligkileri kapsaminda
ortaya cgikabilecek insan haklari risklerinin tamami ciddiyetle ele alinir ve ihlal siiphesi tasiyan durumlar
derhal gerekli yerlere raporlanir.

Turkish Aerospace adopts respect for internationally recognized human rights as a fundamental ethical
principle in all its activities. In relations with all stakeholders, including employees, suppliers, and business
partners, Turkish Aerospace considers respect for human dignity, equal treatment, non-discrimination, and
the provision of safe working conditions to be essential. Turkish Aerospace employees do not permit any
human rights violation, including forced labor, child labor, human trafficking, harassment, mistreatment,
and modern slavery, and exercise due care to prevent similar practices in the supply chain. All human
rights risks that may arise within the scope of Turkish Aerospace’s operations and business relationships
are handled with the utmost seriousness, and situations raising suspicion of a violation are reported
immediately to the necessary authorities.

4.1.8. Riigvet ve Yolsuzlukla Miicadele / Anti-Bribery and Anti-Corruption

TUSAS, is ve islemlerinde riisvet, yolsuzluk, usulsiiz menfaat saglama ve etik digi niifuz kullanimina karg!
sifir tolerans politikasi uygular. TUSAShlar, dogrudan veya dolayli higbir sekilde, is iliskilerini etkilemek
amacilyla lgtlincii taraflara maddi veya manevi menfaat teklif edemez, talep edemez veya kabul edemez.
Bu ilke kamu gorevlileriyle iliskiler, kamudan yapilan alimlar, tedarik siregleri, danigmanlik hizmetleri ve
uluslararasi is ortakliklari dahil biitlin faaliyet alanlarinda gegerlidir.

TUSASIilar yurirlikteki ulusal mevzuata, uluslararasi yolsuzlukla miicadele diizenlemelerine ve TUSAS'In
ilgili politika ve prosediirlerine tam uyum saglamakla yilkimlidir. Sirket adina yapilabilecek biitiin
oddemeler, bagislar, sponsorluklar, temsil ve adirlama faaliyetleri seffaf olmali, kayit altina alinmali ve
hukuki gerekliliklere uygun sekilde gergeklestirilmelidir.

Her tiirli sipheli islem, olagandisi talep veya riigvet stiphesi, Etik Hat bagvuru kanallari tizerinden derhal
bildirilmelidir. ihbarda bulunan ¢alisanlar higbir sekilde olumsuz bir muameleye maruz birakilmaz.

Turkish Aerospace applies a zero-tolerance policy against bribery, corruption, improper benefit, and
unethical use of influence in all its business activities and transactions. Turkish Aerospace employees
may neither directly nor indirectly offer, request, or accept any material or non-material benefit to or from
third parties for the purpose of influencing business relationships. This principle applies across all areas
of activity, including relations with public officials, public procurement, supply processes, consultancy
services, and international business partnerships.
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Turkish Aerospace employees are obliged to fully comply with applicable national legislation, international
anti-corruption regulations, and the relevant Turkish Aerospace policies and procedures. All payments,
donations, sponsorships, representation, and hospitality activities made on behalf of the Company must
be transparent, properly recorded, and carried out in compliance with legal requirements.

Any suspicious transaction, unusual request, or suspicion of bribery must be reported immediately through
the Ethics Line reporting channels. Employees making such reports shall not, under any circumstances,
be subjected to adverse treatment.

4.2. Sorumluluklarimiz / Our Responsibilities

TUSAS etik standartlarinin uygulanmasi ve sirdiriilmesinden bitiin TUSAShlar sorumludur. Her TUSASH,
Sirket'in faaliyetlerini yiritiirken ulusal ve uluslararasi mevzuata, sirket politikalarina ve etik ilkelere
uygun davranmakla yukimludir. Asagidaki sorumluluklar TUSAS'In kiiresel savunma ve havacilik
ekosistemindeki kurumsal bitiinligindin temelini olusturur.

All Turkish Aerospace employees are responsible for the implementation and maintenance of Turkish
Aerospace ethical standards. Each Turkish Aerospace employee is obliged to act in compliance with
national and international legislation, Company policies, and ethical principles while conducting the
Company’s activities. The responsibilities below constitute the foundation of Turkish Aerospace’s
corporate integrity within the global defense and aerospace ecosystem.

4.2.1. Yasal Sorumluluklarimiz / Our Legal Responsibilities

TUSAS, faaliyetlerini Turkiye Cumhuriyeti Anayasasi, yirirliikteki kanunlar, ilgili ikincil mevzuat, idari
diizenlemeler ve diger tim baglayici yasal yikimliliikler gergevesinde yiiritiir. Kamu kurumlariyla
yiritilen bitin siireglerde dogruluk, seffaflik ve bitiinlik esastir Devlet kurumlarina sunulan bilgi ve
belgelerin dogru, eksiksiz ve zamaninda hazirlanmasi TUSAShlarin ortak sorumlulugudur. Tirkiye'nin taraf
oldug@u uluslararasi anlagmalar ile yabanci tlkelerle imzalanan s6zlesmeler kapsaminda izerinde mutabik
kalinan yasal gergevelere tam uyum saglamak, TUSAS'In temel ilkesidir. Diizenleyici ve denetleyici kurum
ve kuruluslara sunulan biitiin bilgi ve belgeler dogru, eksiksiz, anlasilabilir ve zamaninda iletilerek seffaflik
ve hesap verebilirlik standartlari gozetilir.

TUSAS, faaliyetlerini yerine getirirken g¢evrenin korunmasini, dogal kaynaklarin sirddrilebilir
kullaniimasini ve gevresel etkilerin azaltilmasini kurumsal sorumluluk olarak kabul eder. Bu dogrultuda
ulusal ve uluslararasi gevre mevzuatina, ¢evre yonetim sistemlerine ve sirdirilebilirlik standartlarina
tam uyum esastir. Cevresel riskler diizenli olarak degerlendirilir, gerekli koruyucu tedbirler alinir ve gevre
performansinin sirekli iyilestirilmesine yonelik ¢alismalar ydrdtilir. TUSAS, gevre ihlallerine karsi sifir
tolerans yaklasimini benimser.
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TUSAS, calisanlarin temel haklarini korumayi, saglikli ve guvenli bir ¢calisma ortami olusturmayi ve
insan onuruna yakisir galisma kosullari saglamayi vazgegilmez bir etik yiikimlilik olarak gorir. Ulusal
is mevzuatina, is hukuku diizenlemelerine ve uluslararasi galisma sdzlesmelerine tam uyum saglanir. is
saghgr ve givenligi uygulamalarn titizlikle ydritildr, riskler onceden tespit edilir, gerekli teknik ve idari
onlemler alinir ve calisanlarin refahini destekleyici uygulamalar gelistirilir. Zorla galistirma, ayrimcilik,
taciz, mobbing veya gocuk is¢i galistiriimasi gibi uygulamalara kesinlikle izin verilmez.

TUSAS; kamu kurum ve kuruluslari, 6zel sektor temsilcileri, gergcek ve tiizel kisiler ile sivil toplum
kuruluslarina karsi herhangi bir menfaat beklentisi olmaksizin esit mesafede durur ve biitiin ig iligkilerinde
nesnellik, adalet ve etik ilkelere bagh kalir. S6zlesmelerden dogan yukimliilikler ile sektoriin gerektirdigi
ahlaki, mesleki ve endiistriyel standartlar tam bir sorumluluk bilinciyle yerine getirilir.

Sirket faaliyetlerine iliskin bitin bilgi, belge ve kayitlar ilgili diizenlemelere, sirket politika ve prosediirlerine
uygun sekilde dogru, eksiksiz, izlenebilir ve denetime hazir bigimde tutulur. Bu bilgilerin diizenli sekilde
giincellenmesi, muhafaza edilmesi ve dogrulugunun saglanmasi, TUSAS'in etik ve uyum kiiltiiriiniin temel
taslarindan biridir.

Turkish Aerospace conducts its activities within the framework of the Constitution of the Republic of
Tiirkiye, applicable laws, relevant secondary legislation, administrative regulations, and all other binding
legal obligations. Accuracy, transparency, and integrity are fundamental in all processes carried out
with public institutions. Preparing accurately, completely, and in a timely manner the information and
documents submitted to public authorities is a shared responsibility of Turkish Aerospace employees.
Full compliance with the legal frameworks agreed under international treaties to which Tiirkiye is a
party and agreements signed with foreign countries is a fundamental principle of Turkish Aerospace. All
information and documents submitted to regulatory and supervisory institutions and organizations are
delivered accurately, completely, clearly, and in a timely manner, observing standards of transparency and
accountability.

In carrying out its activities, Turkish Aerospace recognizes the protection of the environment, the
sustainable use of natural resources, and the reduction of environmental impacts as a corporate
responsibility. Accordingly, full compliance with national and international environmental legislation,
environmental management systems, and sustainability standards is essential. Environmental risks
are assessed regularly, necessary preventive measures are taken, and efforts are carried out for the
continuous improvement of environmental performance. Turkish Aerospace adopts a zero-tolerance
approach to environmental violations.

Turkish Aerospace regards the protection of employees’ fundamental rights, the establishment of a
healthy and safe working environment, and the provision of working conditions compatible with human
dignity as indispensable ethical obligations. Full compliance is ensured with national labor legislation,
labor law regulations, and international labor conventions. Occupational health and safety practices
are implemented meticulously, risks are identified in advance, necessary technical and administrative
measures are taken, and practices supporting employee well-being are developed. Forced labor,
discrimination, harassment, mobbing, and child labor are strictly prohibited.
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Turkish Aerospace maintains equal distance toward public institutions and organizations, private sector
representatives, natural and legal persons, and civil society organizations without expectation of any
benefit, and remains committed to objectivity, fairness, and ethical principles in all business relationships.
Obligations arising from contracts, as well as the moral, professional, and industrial standards required by
the sector, are fulfilled with full awareness of responsibility.

All information, documents, and records relating to Company activities are maintained accurately,
completely, traceably, and in an audit-ready manner in accordance with applicable regulations and
Company policies and procedures. The regular updating, retention, and verification of the accuracy of this
information is one of the cornerstones of Turkish Aerospace’s ethics and compliance culture.

4.2.2. TUSAS'a ve TUSASlilara Karsi Sorumluluklarimiz / Our Responsibilities to Turkish Aerospace
and Turkish Aerospace Employees

TUSASIilar sirketin insan kaynagini, teknik kapasitesini ve kurumsal kiltirini temsil eder. TUSAS,
calisanlarinin kendilerini degerli, glivende ve gelisim icerisinde hissettikleri profesyonel bir galisma ortami
olusturmayi temel ilke edinir. Galisanlar arasinda ortaya ¢ikabilecek sorunlar adil, hizli ve hassasiyetle ele
alinir, yoneticiler biitiin galisanlara esit, adil ve saygili davranmakla yikimludiir.

Her TUSASInin gérevinden bagimsiz olarak TUSAS'In basarisina katki sundugu kabul edilir. insan
kaynaklari siiregleri adalet, liyakat, seffaflik ve firsat esitligi ilkelerine dayanir; agik iletigim, geri bildirim
kiltlrd ve tutarl performans yonetimi kurumsal ¢alisma anlayisinin temelini olusturur.

TUSAS, c¢alisanlarinin mesleki yetkinliklerini korumalari ve gelistirmeleri igin gerekli firsatlarn saglar.
TUSAGSIilar, degisime ve yapici geri bildirime agik olur, yenilikgilik ve yaraticihdi is siireglerinin merkezine
alir; rlin ve sireglerin gelistirilmesi, verimliligin artinlmasi ve sirekli iyilestirme hedeflerine aktif katki
sunar.

Takim calismasi, TUSAS kilttriniin énemli bir unsurudur. TUSASIlar, ortak hedefler dogrultusunda is
birligi yaparak daha hizli ve kaliteli karar alma siireglerini destekler, bilgi ve deneyim paylagiminin kuruma
deger kattiginin bilinciyle hareket eder.

TUSAS'In biitiin kaynaklar ¢alisanlara emanet edilmis birer kurumsal varliktir. TUSASIilar bu kaynaklari
yalnizca sirket amaglari dogrultusunda ve en yiiksek faydayi saglayacak sekilde kullanir, kisisel amaglarla
kullanmaz. Sirket varliklarini hirsizlik, hasar, kétiiye kullanim ve yetkisiz imhaya karsi korur, baskalarina ait
fikri ve sinai milkiyet haklarina saygi gosterir.

TUSASIlar, is ve iligkilerinde TUSAS'In kurumsal kimligini, sayginhgini ve profesyonel itibarini korumakla
yikimluddr. Sirket iginde oldugu kadar, paydaslar ve tiglinci kisilerle yapilan biitiin temaslarda da TUSAS'I
en dogru sekilde temsil edecek tutum ve davranislari sergiler.

TUSASIlar, TUSAS i¢ diizenlemelerine uygun bigimde kurumsal kimlige yakisan bir dig goriinim ve

profesyonel durus sunar; toplanti, goriigme ve benzeri ortamlarda yalnizca TUSAS'In resmi gorislerini
ifade eder, kisisel yorumlarini sirket goriisi gibi aktarmaktan kaginirlar.
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Turkish Aerospace employees represent the Company’s human capital, technical capability, and
corporate culture. Turkish Aerospace adopts as a fundamental principle the creation of a professional
work environment in which employees feel valued, secure, and supported in their development. Problems
that may arise among employees are addressed fairly, swiftly, and with due sensitivity, and managers are
obliged to treat all employees equally, fairly, and respectfully.

It is acknowledged that every Turkish Aerospace employee contributes to Turkish Aerospace’s success,
regardless of position. Human resources processes are based on the principles of fairness, merit,
transparency, and equal opportunity; open communication, a culture of feedback, and consistent
performance management form the basis of the institutional way of working.

Turkish Aerospace provides the necessary opportunities for its employees to maintain and develop their
professional competencies. Turkish Aerospace employees remain open to change and constructive
feedback, place innovation and creativity at the center of business processes, and actively contribute
to the development of products and processes, increased efficiency, and continuous improvement
objectives.

Teamwork is an important element of the Turkish Aerospace culture. Turkish Aerospace employees
support faster and higher-quality decision-making processes by collaborating toward common goals and
act with the awareness that sharing knowledge and experience adds value to the institution.

All Turkish Aerospace resources are corporate assets entrusted to employees. Turkish Aerospace
employees use these resources solely for Company purposes and in the manner that provides the highest
benefit and do not use them for personal purposes. They protect Company assets against theft, damage,
misuse, and unauthorized disposal and respect the intellectual and industrial property rights of others.

Turkish Aerospace employees are obliged to protect Turkish Aerospace’s corporate identity, prestige,
and professional reputation in their work and relationships. They display attitudes and behaviors that
represent Turkish Aerospace in the most appropriate manner, both within the Company and in all contacts
with stakeholders and third parties.

In accordance with Turkish Aerospace internal regulations, Turkish Aerospace employees present an
appearance and professional posture befitting the corporate identity; in meetings, discussions, and similar
environments, they express only the official views of Turkish Aerospace and refrain from presenting
personal opinions as if they were the Company’s position.
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4.2.3. TUSAS Hissedarlarina Karg1 Sorumluluklarimiz / Our Responsibilities to Turkish Aerospace
Shareholders

TUSAS'In hissedarlar, sirketin sermayesini ve kurumsal surekliligini saglayan paydaslardir. TUSAS, bditiin
hissedarlarina karsi deder yaratmayi etik bir sorumluluk olarak kabul eder. Bu dogrultuda Sirket, stratejik
hedefleriyle uyumlu sekilde sirddrilebilir biyimeyi, is surekliligini ve uzun vadeli kurumsal istikrari
onceleyen bir ydonetim anlayisini benimser.

TUSAS, yonetilemeyecek nitelikte risklerden kaginarak finansal disiplin, mali sorumluluk ve hesap
verebilirlik ilkelerine bagl kalir. Sirket varliklari, kaynaklari ve galisma zamani verimlilik ve tasarruf
bilinciyle yonetilir; rekabet giiclini artiracak, yenilikgiligi destekleyecek ve sirketin biiylime potansiyelini
guclendirecek politikalar gelistirilir.

Hissedarlara finansal tablolar, stratejik yonelim, yatinnm kararlari ve risk profiline iliskin bilgiler zamaninda,
dogru, eksiksiz ve anlasilabilir sekilde sunulur. Bu yaklagim, TUSAS'In hem ulusal hem de uluslararasi
standarda uygun bir kurumsal yonetim anlayisini stirdirmesinin temel unsurudur.

Turkish Aerospace shareholders are stakeholders who provide the Company's capital and institutional
continuity. Turkish Aerospace regards the creation of value for all shareholders as an ethical responsibility.
In this regard, the Company adopts a management approach aligned with its strategic goals, prioritizing
sustainable growth, business continuity, and long-term institutional stability.

Turkish Aerospace adheres to the principles of financial discipline, fiscal responsibility, and accountability
by avoiding unmanageable risks. Company assets, resources, and working time are managed with an
awareness of efficiency and savings, and policies are developed that will increase competitiveness,
support innovation, and strengthen the Company's growth potential.

Information regarding financial statements, strategic direction, investment decisions, and risk profile is
presented to shareholders in a timely, accurate, complete, and understandable manner. This approach is a
fundamental element of Turkish Aerospace’s maintenance of a corporate governance model compatible
with both national and international standards.
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4.2.4. Miisterilerimize Kargi Sorumluluklarimiz / Our Responsibilities to Our Customers

TUSAS, musterilerinin ihtiyaglarini dogru anlamayi, kapsamli bicimde degerlendirmeyi ve etkili coziimlerle
karsilamayi kurumsal kiltiirintn temel unsurlarindan biri olarak gordir.

TUSAS, tim kurumsal musterilerine uluslararasi kalite standartlarina uygun Uriin ve hizmet sunmayi
hedefler, satis ve teslimat sonrasinda miisteri memnuniyetini destekleyen nitelikli satis sonrasi hizmetler
verir. Misterilerden iletilen her tirli talep, geri bildirim veya sikayet gizlilik esasiyla, ciddiyetle ve hizl bir
sekilde ele alinir. TUSAS, musteri beklentilerine en kisa siirede, dogru ve giivenilir yanitlar vermeyi, tiriin ve
hizmetleri s6z verilen siire ve sartlarda sunmayi taahhit eder.

Musterilerle iliskilerde saygi, adalet, seffaflik ve profesyonellik esastir. TUSAS, misterilere ait bilgi ve
verileri korumayi hukuki ve etik bir sorumluluk olarak kabul eder, miisterilerle iletisim kurarken ve siiregleri
yuritlrken nezaket kurallarina uygun hareket eder.

Turkish Aerospace considers correctly understanding its customers’needs, evaluating them
comprehensively, and meeting them with effective solutions to be among the fundamental elements of
its corporate culture.

Turkish Aerospace aims to provide all its corporate customers with products and services that comply
with international quality standards and offers qualified after-sales services supporting customer
satisfaction after sale and delivery. Any demand, feedback, or complaint received from customers is
handled confidentially, seriously, and promptly. Turkish Aerospace undertakes to provide accurate and
reliable responses to customer expectations as quickly as possible and to deliver products and services
within the promised time and conditions.

Respect, fairness, transparency, and professionalism are fundamental in customer relations. Turkish
Aerospace accepts the protection of customer information and data as a legal and ethical responsibility
and acts in accordance with the rules of courtesy when communicating with customers and conducting
processes.

4.2.5. Tedarikgilerimize Karsi Sorumluluklarimiz / Our Responsibilities to Our Suppliers

TUSAS, tedarik zinciri yonetimini seffaf, izlenebilir ve kurumsal prosediirlere dayali bir sistemle yir{tr.
TUSAS; tedarikci ve is ortaklarindan tim faaliyetlerinde is etigine uygun davranmalarini, yirirlikteki
mevzuata ve TUSAS standartlarina tam uyum saglamalarini bekler. ig iligkileri adalet, saygi, profesyonellik
ve karsilikl giiven temelinde yiritdldr.

Turkish Aerospace manages its supply chain through a transparent, traceable, and procedure-based
system. Turkish Aerospace expects suppliers and business partners to act in accordance with business
ethics in all their activities and to fully comply with applicable legislation and Turkish Aerospace standards.
Business relationships are conducted on the basis of fairness, respect, professionalism, and mutual trust.
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4.2.6. Rakiplerimize Karsi Sorumluluklarimiz / Our Responsibilities to Our Competitors

TUSAS, rekabet hukukuna ve ilgili diizenlemelere tam uyum saglamayi temel bir ilke olarak benimser;
yabanci hiikiimetlerle, devlet kurumlariyla ve uluslararasi kamu otoriteleriyle ydritiilen faaliyetlerini adil
rekabet kurallar cergevesinde ydiritir, rakiplerine karsi haksiz avantaj saglayacak higbir uygulamaya
basvurmaz.

TUSAS, sanayi casuslugu, gizli bilgi elde etme amaci tasiyan yontemler veya is ahlakiyla bagdasmayan
diger davraniglardan kesinlikle kaginir. Rekabet sadece yasal, mesru ve etik zeminde yuritilir, bitin ticari
faaliyetlerde seffaflik, diirlistliik ve profesyonellik esas alinir.

Turkish Aerospace adopts full compliance with competition law and relevant regulations as a fundamental
principle; it conducts its activities with foreign governments, state institutions, and international public
authorities within the framework of fair competition rules and refrains from any practice that would
provide unfair advantage over competitors.

Turkish Aerospace strictly avoids industrial espionage, methods intended to obtain confidential
information, or any other conduct incompatible with business ethics. Competition is pursued only on
lawful, legitimate, and ethical grounds, and transparency, integrity, and professionalism are taken as a
basis in all commercial activities.

4.2.7. Kamuoyu, Sivil Toplum Kuruluslari ve Medyaya Olan Sorumluluklarimiz / Our Responsibilities to
the Public, Civil Society Organizations, and the Media

TUSAS topluma karsi sorumluluklarinin bilincindedir, is iliskilerinin disinda toplumla giicli ve glivene
dayal iligkiler gelistirmeyi amaglar. Dogal afetler ve toplumsal dayanismayi gerektiren olaganisti
durumlarda TUSAS, kendi kaynaklariyla ve TUSASIlarin gonilli katkilariyla yardim faaliyetleri yirdtir
ancak bu tir faaliyetleri tanitim, reklam ya da ticari fayda amaciyla kesinlikle kullanmaz. Bu kapsamda,
TUSAS'In destegiyle TUSAS yoneticileri ve galisanlari tarafindan kurulan TUSAS Elini Uzat Yardimlasma
Dernegi araciligiyla yiritilen kampanyalarla egitim, sosyal dayanisma, afet yardimlari ve toplumsal
kalkinma alanlarinda sirddrtlebilir etki olusturulmasi amaglanir. TUSAS Elini Uzat Yardimlagma Dernegi
biinyesinde gergeklestirilen faaliyetler seffaflik, esitlik, gonilliliik ve kamu yarar ilkeleri dogrultusunda
ylritildr. Bu faaliyetler hicbir sekilde ticari, siyasi veya kisisel gikar amaci tagimaz.

Kamuoyunun bilgilendirilmesini gerektiren durumlarda, agiklamalar yalnizca yetkili birimler araciliiyla
dogru, zamaninda ve seffaf bir sekilde yapilr.

TUSASIilar TUSAS'In marka degerini korumasi gereken stratejik bir unsur olarak goriir ve TUSAS'I tutarli,
dogru ve profesyonel bir sekilde temsil etmeye 6zen gosterir. Medyadan gelen bilgi talepleri veya agiklama
istekleri yalnizca yetkili birimlere yodnlendirilir, ilgili birimlerden onay almadan herhangi bir agiklama
yapilamaz.

TUSAGSIilar sosyal medya kullaniminda, havacilik ve savunma sanayiiyle ilgili veya TUSAS'In adinin gegtigi,

TUSAS'la iligkilendirilebilecek paylasimlarinin kendi goriisleri oldugunu agikga belirtmek ve bunlarin
TUSAS'I temsil ettigi izlenimi yaratmamasini saglamakla yikimlidir.
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TUSAS'In itibarini zedeleyebilecek yorumlardan kaginili, TUSAS adina paylasim yapmak veya resmi
aciklama niteliginde icerik retmek igin TUSAS'In bu konudaki i¢ diizenlemesinde belirtilen ilgili birim
tarafindan yazili yetkilendirme yapilmasi gerekir. Biitlin galisanlar, TUSAS'In sosyal medya ve iletigimlle
ilgili i¢ diizenlemelerine tam uyum saglamakla yikimltddr.

Turkish Aerospace is aware of its responsibilities toward society and aims to develop strong and trust-
based relationships with society beyond business relations. In natural disasters and extraordinary
situations requiring social solidarity, Turkish Aerospace conducts relief activities through its own
resources and the voluntary contributions of Turkish Aerospace employees, but it never uses such
activities for publicity, advertising, or commercial benefit. In this context, the campaigns conducted
through the Turkish Aerospace Reach Out Solidarity Association, established by Turkish Aerospace
managers and employees with the support of Turkish Aerospace, aim to create sustainable impact in
the areas of education, social solidarity, disaster relief, and social development. Activities carried out
within the Turkish Aerospace Reach Out Solidarity Association are conducted in line with the principles
of transparency, equality, voluntariness, and public benefit. These activities are never intended to serve
commercial, political, or personal interests.

Where the public must be informed, statements are made only through authorized units, accurately, in a
timely manner, and transparently.

Turkish Aerospace employees regard the protection of Turkish Aerospace’s brand value as a strategic
matter and take care to represent Turkish Aerospace consistently, accurately, and professionally.
Requests for information or statements from the media are referred only to the authorized units, and no
statement may be made without approval from the relevant units.

In their use of social media, Turkish Aerospace employees are obliged to state clearly that any posts
relating to the aerospace and defense industry or mentioning Turkish Aerospace and capable of being
associated with Turkish Aerospace reflect their own views and do not create the impression that they
represent Turkish Aerospace. Comments that may damage Turkish Aerospace’s reputation must be
avoided, and written authorization from the relevant unit designated in Turkish Aerospace’s internal
regulations on this matter is required in order to make posts on behalf of Turkish Aerospace or produce
content constituting an official statement. All employees are obliged to fully comply with Turkish
Aerospace’s internal regulations regarding social media and communications.

ETIK EL KITABI | ETHICS HANDBOOK



4.2.8. Gevreye Olan Sorumluluklarimiz / Our Responsibilities to the Environment

TUSAS, cevresel duyarlilik tagiyan iiretim ve miihendislik anlayisinin, yalnizca sirket igin degil insanligin
ortak gelecegi ve refahi igin kritik 6neme sahip oldugunun bilinciyle hareket eder; faaliyetlerini yiritirken
gevreye olumsuz etkileri en aza indirmeyi ve dogal kaynaklari sorumlu bir sekilde kullanmayi temel
ilke olarak benimser ve kaginilamayan olumsuz cevresel etkilerin azaltiimasi igin gerekli bitiin dnleyici
tedbirleri alarak ¢evre dostu uygulamalari operasyonlarinin ayrilmaz bir pargasi haline getirir. Havacilik ve
uzay sanayiinde surddrilebilir teknolojilerin gelistiriimesine katki saglamayi stratejik bir sorumluluk olarak
goren TUSAS, temiz enerji kullanimini destekleyen ve karbon etkisini azaltmayi hedefleyen ¢oziimler
konusunda 6ncii bir rol tstlenir.

Turkish Aerospace acts with the awareness that an environmentally responsible approach to production
and engineering is critically important not only for the Company, but also for the shared future and well-
being of humanity. In carrying out its activities, it adopts as a fundamental principle minimizing adverse
environmental impacts and using natural resources responsibly, and by taking all necessary preventive
measures to reduce unavoidable adverse environmental effects, it makes environmentally friendly
practices an integral part of its operations. Turkish Aerospace considers contributing to the development
of sustainable technologies in the aviation and space industry a strategic responsibility and assumes a
leading role in advancing solutions that support clean energy use and aim to reduce carbon impact.

4.2.9. Bagis ve Sponsorluk Konusundaki Sorumluluklarimiz / Our Responsibilities Regarding
Donations and Sponsorships

TUSAS, topluma katki saglayan bagdis ve sponsorluk faaliyetlerini seffaflik, esitlik ve kamu yarari ilkeleri
dogrultusunda yiritir. Bu kapsamda verilecek desteklerin segiminde nesnel kriterler esas alinir, benzer
nitelikteki talepler adil sekilde degerlendirilir ve kaynaklarin sorumlu bigimde tahsis edilmesi saglanir.
TUSAS bu tir faaliyetleri higbir kisi, kurum veya ticari ¢ikar lehine ayricalik yaratacak bir ara¢ olarak
kullanmaz ve biitiin siireglerin kurumsal prosediirlere uygun yiiritiilmesini gozetir.

Turkish Aerospace conducts donation and sponsorship activities that contribute to society in line with the
principles of transparency, equality, and public benefit. In this context, objective criteria are applied in the
selection of support to be provided, requests of a similar nature are evaluated fairly, and resources are
allocated responsibly. Turkish Aerospace does not use such activities as a means of creating privilege in
favor of any person, institution, or commercial interest and ensures that all processes are carried out in
accordance with corporate procedures.

ETiK EL KITABI | ETHICS HANDBOOK



4.2.10. Politik Faaliyetler Konusundaki Sorumluluklarimiz / Our Responsibilities Regarding Political
Activities

TUSAS, faaliyetlerini yiritlrken kurumsal siyasi tarafsizliyi esas alir, herhangi bir siyasi partiye, adaya,
segim kampanyasina veya politik organizasyona maddi ya da manevi destek saglamaz, bagis, sponsorluk
veya benzer nitelikte herhangi bir katkida bulunmaz. TUSASIilar, gorevin ifasi sirasinda ve TUSAS'a ait
fiziksel ve dijital ortamlarda siyasi amagl etkinlik, propaganda veya organizasyon gergeklestiremez.

TUSAS kaynaklar, araglari, iletisim sistemleri, bilgisayarlari, e-posta hesaplari ve diger kurumsal varliklari
siyasi faaliyetlerde kullanilamaz. Yerel veya genel segimlerde aday olmak isteyen calisanlar, istifa
etmeden aday veya aday adayi olamaz.

Turkish Aerospace takes institutional political neutrality as a basis in carrying out its activities and
does not provide material or non-material support to any political party, candidate, election campaign,
or political organization, nor does it make donations, sponsorships, or any similar contribution. Turkish
Aerospace employees may not carry out politically motivated activities, propaganda, or organizations
during the performance of their duties or in Turkish Aerospace’s physical and digital environments.

Turkish Aerospace resources, vehicles, communication systems, computers, e-mail accounts, and other

corporate assets may not be used for political activities. Employees who wish to run as candidates in
local or general elections may not become candidates or candidate nominees without resigning.
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4.2.11. Kara Para Aklama Konusundaki Sorumluluklarimiz / Our Responsibilities Regarding Money
Laundering

TUSAS; faaliyetlerinin her agamasinda kara para aklama, terérizmin finansmani ve yasadisi finansal
faaliyetlerle miicadeleye kesin ve tavizsiz bir baglilik gosterir. TUSAS biinyesinde gergeklestirilen finansal
islemler; Turkiye Cumhuriyeti mevzuatina, uluslararasi finansal diizenlemelere, yaptirim rejimlerine, ilgili
denetleyici kurumlarin diizenlemelerine ve kiresel uyum standartlarina (FATF, OFAC, AB diizenlemeleri
vb.) tam uygunluk iginde yratalir.

Bu gergevede TUSAS, finansal sistemlerin kotliye kullaniimasini engellemek amaciyla seffaflik, dogruluk
ve izlenebilirlik ilkelerini temel alir.

TUSAS adina islem yapan biitiin galisanlar, yirittikleri is iligkileri ve finansal faaliyetlerin mesru,
belgelenebilir ve yasal kaynaklara dayandigini dogrulamakla yiikimlidir. TUSAS olagan disi, tutarsiz,
aciklanamayan veya stpheli nitelikteki bitiin mali hareketlerin tespit edilmesini, degerlendirilmesini ve
gecikmeksizin ilgili birimlere raporlanmasini zorunlu kilar.

TUSAS is iliskisi kurulacak kisi, kurum ve ticari ortaklara yonelik gerekli 6zeni gdsterme yikimliligind
yerine getirir. Bu kapsamda taraflarin kimligi, itibari, faaliyet alani, is gegmisi, yaptinm listelerinde yer alip
almadigi ve finansal biitiinlik agisindan risk profili titizlikle degerlendirilir. Gerekli durumlarda is iligkisi
reddedilir veya ek inceleme siirecleri yirutulir.

TUSAS, kara para aklama ve terdrizmin finansmaninin engellenmesine yonelik i¢ kontrol mekanizmalarini
guclendirir, calisanlarina diizenli bilinglendirme ve egitim saglar, stipheli islemlerin raporlanmasina iliskin
glivenli ve gizlilik esasli siregler isletir. TUSAS; yasal gereklilikler, i¢ diizenlemeler ile uluslararasi etik
standartlar dogrultusunda gerektiginde ilgili resmi mercilerle is birligi yapar.

TUSAS icin finansal etik, sadece mevzuata uyum degil kurumsal itibarin korunmasi, operasyonel
glvenligin saglanmasi ve ulusal-uluslararasi glivenlik ekosistemine katki sunma sorumlulugunun temel
bir pargasidir.

Turkish Aerospace demonstrates a firm and uncompromising commitment to combating money
laundering, the financing of terrorism, and unlawful financial activities at every stage of its operations.
Financial transactions carried out within Turkish Aerospace are conducted in full compliance with
the legislation of the Republic of Tiirkiye, international financial regulations, sanctions regimes, the
regulations of relevant supervisory authorities, and global compliance standards (including FATF, OFAC,
and EU regulations).

Within this framework, Turkish Aerospace bases its approach on the principles of transparency, accuracy,
and traceability in order to prevent the misuse of financial systems.

All employees acting on behalf of Turkish Aerospace are obliged to verify that the business relationships
and financial activities they conduct are legitimate, documentable, and based on lawful sources. Turkish
Aerospace requires that all unusual, inconsistent, unexplained, or suspicious financial movements be
identified, assessed, and promptly reported to the relevant units.
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Turkish Aerospace fulfills its obligation to exercise due diligence toward persons, institutions, and business

partners with whom it will establish business relationships. In this context, the identity, reputation, field
of activity, business history, sanction-list status, and financial integrity risk profile of the relevant parties
are assessed meticulously. Where necessary, the business relationship is rejected or additional review
processes are conducted.

Turkish Aerospace strengthens internal control mechanisms to prevent money laundering and the
financing of terrorism, provides regular awareness and training to its employees, and operates secure
and confidential processes for reporting suspicious transactions. Turkish Aerospace cooperates, where
necessary, with the relevant official authorities in line with legal requirements, internal regulations, and
international ethical standards.

For Turkish Aerospace, financial ethics is not merely a matter of legal compliance, but a fundamental part
of safeguarding corporate reputation, ensuring operational security, and contributing to the national and
international security ecosystem.

4.2.12. Gikar Gatigmasi Konusundaki Sorumluluklarimiz / Our Responsibilities Regarding Conflict of
Interest

Cikar catigsmasi; galisanlarin gorevlerini bagimsiz, tarafsiz ve sirket ¢ikarlar dogrultusunda icra etmelerini
etkileyen veya etkileyebilecek nitelikteki her tiirli kisisel, ailevi, mali veya sosyal iliskinin ortaya ¢ikardigi
durumu ifade eder. TUSAS; is sireclerinde tarafsizlik, diriistliik ve objektif karar alma ilkelerine siki
sikiya baglidir. TUSASilar, gérevlerini yerine getirirken kisisel menfaatleri ile sirketin menfaatleri arasinda
herhangi bir catisma olugsmasina yol agabilecek durumlardan kaginmakla yikimliddir.

TUSAS adina yiiritilen higbir iste, bir tedarikgiden, is ortagindan veya lgilinci bir kisiden saglanan
kisisel veya finansal gikar nedeniyle tercih yapilmasi, bir tedarikginin secilmesinden once veya isin
tamamlanmasindan sonra herhangi bir menfaat saglanmasi kabul edilemez. TUSASIlar, karar alma
sireglerini etkileyebilecek herhangi bir kisisel iligkiyi kullanamaz ve baska herhangi bir TUSASIy! kendi
yakinlarinin sundugu hizmetlere yonlendiremez.

TUSAGSIilar, gorevleri kapsaminda aile tiyeleri, yakin akrabalari veya kisisel iliski icinde bulunduklari Giglinci
kisilerle karsilikli veya karsiliksiz menfaat iceren bir is iliskisine giremez. TUSAShlarin, sirket ¢ikarlarina
zarar verebilecek veya Uglinci kisilere avantaj saglayabilecek sekilde kisisel ¢ikar gozetmesi kesinlikle
yasaktir. Calisanlar, ¢ikar gatigsmasi yaratabilecek herhangi bir duruma dahil olmayi veya bdyle bir durumun
pargasli olmayi kararllikla reddeder.

A conflict of interest refers to any situation arising from personal, family, financial, or social relationships
that affect or may affect employees’ ability to perform their duties independently, impartially, and in
line with the Company's interests. Turkish Aerospace is firmly committed to impartiality, integrity, and
objective decision-making in business processes. Turkish Aerospace employees are obliged to avoid any
situation that may result in a conflict between their personal interests and the interests of the Company
while performing their duties.
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In no work carried out on behalf of Turkish Aerospace is it acceptable to make a preference because
of personal or financial benefit obtained from a supplier, business partner, or third party, or to obtain
any benefit before the selection of a supplier or after the completion of the work. Turkish Aerospace
employees may not use any personal relationship that could influence decision-making processes, nor
may they direct any other Turkish Aerospace employee to services offered by their relatives.

Turkish Aerospace employees may not enter into a business relationship involving reciprocal or non-
reciprocal benefit with family members, close relatives, or third parties with whom they have a personal
relationship within the scope of their duties. It is strictly prohibited for Turkish Aerospace employees to
pursue personal interest in a manner that may harm the interests of the Company or provide an advantage
to third parties. Employees resolutely refuse to become involved in or be part of any situation that may
create a conflict of interest.

4.2.13. Hediye Kabulii Konusundaki Sorumluluklarimiz / Our Responsibilities Regarding Acceptance of
Gifts

TUSASIlarin kararlarini, tarafsizliklarini veya performanslarini etkileyebilecek ekonomik degeri olan ya da
olmayan, dogrudan ya da dolayli olarak kabul edilen her tiirlii esya ve menfaat isbu maddede ve TUSAS'In
ic diizenlemelerinde yer alan kurallara tabi olarak islem gormesi gereken hediye kapsamindadir. TUSAS
hediye, ikram ve agirlama uygulamalarinin is kararlarini etkilemesine veya boyle bir izlenim yaratmasina
izin vermez. Bu nedenle TUSASIilar, ticari nezaket kapsaminda her tiirli hediye, promosyon irlind, yemek,
seyahat, edlence, egitim veya parasal dederi olan diger uygulamalari almayi veya vermeyi degerlendirirken
yasal, etik ve is amagclari bakimindan uygunlugundan emin olmakla, ilgili hukuki ve sirket proseddrlerine
uygunlugunu degerlendirmekle yikimliddr.

TUSASIilar herhangi bir hediye veya ikram teklif etmeden ya da kabul etmeden 6nce hediye veya ikramin
degerinin TUSAS'In i¢ diizenlemeleri kapsaminda makul ve izin verilen 6lgtide oldugundan, hediye veya
ikramin isleriyle ilgili kararlarini uygunsuz sekilde etkilemediginden emin olurlar. Uygun olmayan bir hediye
veya ikram, verildigi anda nazikge reddedilir ve ilgili tarafa TUSAS i¢ diizenlemeleri kapsaminda hediyenin
kabul edilememe gerekgesi acik sekilde ifade edilir.

Any item or benefit, whether of economic value or not, accepted directly or indirectly and capable of
affecting the decisions, impartiality, or performance of Turkish Aerospace employees, falls within the
scope of a gift and must be treated in accordance with the rules set forth in this article and Turkish
Aerospace internal regulations. Turkish Aerospace does not allow gift, courtesy, and hospitality practices
to affect business decisions or create such an impression. Therefore, Turkish Aerospace employees are
obliged, when considering the receipt or giving of any gift, promotional item, meal, travel, entertainment,
training, or other practice of monetary value within the scope of commercial courtesy, to ensure its
appropriateness in legal, ethical, and business terms and to assess its compliance with relevant legal
requirements and Company procedures.
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Before offering or accepting any gift or hospitality, Turkish Aerospace employees ensure that the value
of the gift or hospitality is reasonable and permissible under Turkish Aerospace internal regulations and
that it does not improperly influence their decisions relating to work. Any inappropriate gift or hospitality
is politely declined at the time it is offered, and the relevant party is clearly informed that the gift cannot
be accepted under Turkish Aerospace internal regulations.

4.3. Bildirim Siireci ve TUSAS Etik Yapilanmasi / Reporting Process and Turkish Aerospace Ethics
Structure

4.3.1. Bildirim Siireci / Notification Process

TUSASIlar, sirketin kurumsal degerlerine ve etik ilkelerimize uygun olmadigini diisiindlikleri olaylarin,
kurumsal gercevede giindeme alinmasini saglamakla yikimliddir.

TUSAG; etik ilkelere aykir davraniglarin, uygunsuzluklarin, yasa disi faaliyetlerin, yolsuzluk, gikar ¢atigmasi,
taciz, glivenlik ihlalleri ve sirket politikalarina aykiri diger biitiin eylemlerin giivenli, erisilebilir ve ¢alisanlar
lizerinde baski yaratmadan raporlanabilir olmasini temel bir kurumsal sorumluluk olarak kabul eder.
Bu kapsamda TUSASIilar, karsilastiklari veya siiphelendikleri etik disi durumlari gecikmeden Etik Uyum
hatlari, dijital bildirim kanallari veya yetkili birimler araciigiyla bildirmekle yikimlidir. TUSAS, yapilan
bildirimlerin gizliligini korur; bildirimi yapan kisilerin kimligi, hukuken zorunlu haller disinda higbir sekilde
aciklanmaz ve galisanlarin bildirim nedeniyle her tiirli olumsuz davranisa, dislanmaya, haksiz muameleye
veya baskiya maruz birakilmamasi konusunda kesin bir taahhiit verir. Bu tiir davranislar veya baski
uygulayanlar hakkinda TUSAS i¢ diizenlemeleri dogrultusunda islem yapilir.

TUSAS, TUSASIilara ve iglinci kisilere hem acik kimlikle hem de anonim olarak bildirim yapabilme imkani
taniyan gtivenli bir raporlama sistemi isletir. Basvuru kanallan Sirket i¢ agindan ulasilabilen Etik Modiilii
ve TUSAS'In resmi internet sitesinde yer alan baglantidan olugsmaktadir. Anonim basvurular, tevsik edici
belge veya Sirket kayitlarindan tespiti miimkiin hususlarda kimligi agik yapilan basvurularla ayni ciddiyetle
ele alinir ve olaylara iligkin bilgiler objektif bir degerlendirme siirecine tabi tutulur. Etik kiltir geregi kot
niyetli veya kasith olarak yanlis bilgi igeren ihbarlar uygun kabul edilmemekle birlikte iyi niyetle ve sirket
menfaatini gozeterek yapilan her bildirim korunur. TUSAS; ihbar siireglerinin adil, bagimsiz, tarafsiz ve hizli
yiritllmesi icin i¢ kontrol mekanizmalarini gli¢lendirir ve gerekli gorildiigiinde ilgili birimlerle veya resmi
kurumlarla is birligi yapar.

TUSAS icin ihbar sistemi; kurumsal bitinligin korunmasi, etik kiltiriin giiclendirilmesi ve givenli
bir caligma ortaminin siirdiirilebilirligi agisindan kritik bir aragtir. TUSASIilarin etik olaylara yonelik bu
sistemde yapti§i basvurular, mevzuat gergevesinde gizli tutulur. Basvurularindan dolayr TUSASlilarin
aleyhine hicbir islem yapilmaz ve TUSASIilara herhangi bir baski uygulanmaz. Bu kuralin aksine islem
yapanlar veya baski uygulayanlar hakkinda TUSAS i¢ diizenlemeleri dogrultusunda islem yapilir.
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Turkish Aerospace employees are obliged to ensure that events they believe are inconsistent with the
Company's corporate values and ethical principles are brought to the institutional agenda.

Turkish Aerospace recognizes as a fundamental corporate responsibility that conduct contrary to ethical
principles, non-compliance, unlawful activities, corruption, conflicts of interest, harassment, security
breaches, and all other actions contrary to Company policies be reportable in a safe, accessible manner
and without pressure on employees. In this context, Turkish Aerospace employees are obliged to report,
without delay, unethical situations they encounter or suspect through the Ethics and Compliance lines,
digital reporting channels, or authorized units. Turkish Aerospace protects the confidentiality of reports
made; the identity of the reporting person is not disclosed under any circumstances except where legally
required, and the Company gives a firm undertaking that employees shall not be subjected to any adverse
behavior, exclusion, unfair treatment, or pressure as a result of reporting. Action is taken against those
engaging in such behavior or applying such pressure in accordance with Turkish Aerospace internal
regulations.

Turkish Aerospace operates a secure reporting system that allows Turkish Aerospace employees and
third parties to submit reports both openly and anonymously. The reporting channels consist of the Ethics
Module accessible through the Company intranet and the link available on Turkish Aerospace’s official
website. Anonymous reports are handled with the same seriousness as open-identity reports where
supported by documentary evidence or matters identifiable from Company records, and the information
relating to incidents is subjected to an objective assessment process. Although malicious reports or
reports intentionally containing false information are not accepted as appropriate in line with ethical
culture, every report made in good faith and in consideration of the Company’s interests is protected.
Turkish Aerospace strengthens internal control mechanisms to ensure that reporting processes are
conducted fairly, independently, impartially, and swiftly, and cooperates, where deemed necessary, with
relevant units or official institutions.

For Turkish Aerospace, the reporting system is a critical tool for safeguarding corporate integrity,
strengthening ethical culture, and maintaining a safe working environment. Applications made by Turkish
Aerospace employees through this system regarding ethical incidents are kept confidential within the
framework of the legislation. No action shall be taken against Turkish Aerospace employees due to their
reports, and no pressure shall be exerted on them. Action is taken against those who act contrary to this
rule or apply pressure in accordance with Turkish Aerospace internal regulations.
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4.3.2. TUSAS Etik Yapilanmasi / Turkish Aerospace Ethics Structure
TUSAS Etik yapilanmas; Disiplin ve Etik islemleri Sefligi sekreteryasi altinda faaliyet gésteren Etik Uyum
Alt Komisyonu ve Uyeleri Genel Miidiir Yardimcisi ve Baskan seviyesinde olan Etik Uyum Kurulu'ndan

olusmaktadir.

Bu birimlerin gérevleri ve etik ilke ihlallerinin bildirimine dair siireg akisi ve isleyis PR.HRM.20.083 Etik ilke
ihlalleri Prosediirii'nde tanimlanmistir.

The ethics structure of Turkish Aerospace consists of the Ethics Compliance Sub-Commission and the
Ethics Compliance Board. The Board’s members are at the level of Executive Vice President and Vice
President, while both bodies operate under the secretariat of the Disciplinary and Ethical Operations
Chiefdom.

The duties of these units and the process flow and operation regarding the reporting of violations of
ethical principles are defined in PR.HRM.20.083 Procedure on Violations of Ethical Principles.

5. EK DOKUMANLAR / APPENDICES

FM.HRM.0016 Etik El Kitabi Uyum Formu / FM.HRM.0016 Ethics Handbook Compliance Form
6. YURURLUK / EFFECTIVITY

Bu el kitabi, onay tarihini takip eden ilk is gini yir(rlige girer.

This manual will be effective on the first workday following its approval.
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7. DEGISIKLIKLER TABLOSU / TABLE OF REVISIONS

m Rev. Tarihi / Rev. Date Agiklamalar / Summary of Revisions

Giincel yazim dili ve terminolojiyle uyum saglanmasi amaciyla “TUSAS Etik ilkeleri” ve
“Sorumluluklarimiz” basliklari altindaki var olan maddelerin glincellenmesi. / Updating the
existing items under the headings ‘TUSAS Ethical Principles’ and ‘Our Responsibilities’ to ensure
alignment with current language and terminology.

TUSAS Etik ilkelerine “Diiriistliik”, “Aynmcilik ve Tacizin Onlenmesi”, “Bilgi ve Veri Gizliliginin
Korunmas!”, “insan Haklarina Sayg’” ve “Riigvet ve Yolsuzlukla Miicadele” maddeleri
eklenmesi. / Adding the items ‘Integrity, ‘Prevention of Discrimination and Harassment’
‘Protection of Information and Data Confidentiality’, ‘Respect for Human Rights’, and ‘Anti-Bribery
and Anti-Corruption’ to the Turkish Aerospace Ethical Principles.

“Sorumluluklarimiz” bashgi altina “Bagis ve Sponsorluk Konusundaki Sorumluluklarimiz”,
“Politik Faaliyetler Konusundaki Sorumluluklarimiz’, “Kara Para Aklama Konusundaki
Sorumluluklarimiz” ve “Hediye Kabulii Konusundaki Sorumluluklarimiz” maddeleri
eklenmesi / Adding the items ‘Our Responsibilities Regarding Donations and Sponsorships’,
‘Our Responsibilities Regarding Political Activities’, ‘Our Responsibilities Regarding Money
Laundering’, and ‘Our Responsibilities Regarding Acceptance of Gifts’ under the heading ‘Our
Responsibilities’

03 05.03.2026

“Sorumluluklarimiz” basligindan “Ekonomik Sorumluluklarimiz”, “Ahlaki Sorumluluklarimiz”,
“Devlete Karsi Sorumluluklarimiz”, “Giivenlik ve Bilgi Giivenligi Konusundaki Sorumluluklarimiz”
basliklarinin gikarilmasi / Removing the items ‘Our Economic Responsibilities’, ‘Our Moral
Responsibilities’, ‘Our Responsibilities to the State’, and ‘Our Responsibilities Regarding Security

and Information Security’ from the heading ‘Our Responsibilities’.

“Etik Kurulu” ve “Sikga Sorulan Sorular” basliklarinin gikariimasi / Removing the headings
‘Ethics Committee’ and ‘Frequently Asked Questions’

8. TANIMLAR VE KISALTMALAR / DEFINITIONS AND ABBREVIATIONS
8.1. Tanimlar / Definitions

Etik El Kitab’nda kullanilan asadida belirtilen sézcik ve ifadeler, metin igerisinde aksi
belirtiimedigi ve bas harfleri blyik yazildigi takdirde, tekil veya ¢odul kullanim ayrimi gozetilmeksizin
asagida belirtilen anlamlari tagiyacaktir.

Unless otherwise specified in the text and where the initial letters are capitalized, the words and
expressions used in the Ethics Handbook below shall bear the meanings set out below, regardless of
whether they are used in the singular or plural.

TUSAS: TUSAS-Tirk Havacilik ve Uzay Sanayii A.S.

Turkish Aerospace. Turkish Aerospace Inc.
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TUSASH: Yoneticiler dahil TUSAS'ta is akdiyle galisanlar ve Yonetim Kurulu tyeleridir.

Turkish Aerospace Employee: Persons employed by Turkish Aerospace under an employment contract,
including managers, and members of the Board of Directors.

Yonetici: Calisanin bagh oldugu sef ve iizeri seviye yoneticidir.
Manager: The manager at chief level or above to whom the employee reports.

Etik Uyum Kurulu: TUSASlilarin, isbu Etik El Kitab’'nda yer alan etik deger, ilke ve sorumluluklara
aykir hareket edildigi yoniindeki bildirimlerini Kisisel Verilerin Korunmasi Kanunu’na uygun olarak
PR.HRM.20.083 Etik ilke ihlalleri Prosediirii uyarinca inceleyip karara baglayan kuruldur.

Fthics and Compliance Board: The board that examines and resolves, in accordance with the Law on
the Protection of Personal Data and pursuant to PR.HRM.20.083 Procedure on Violations of Ethical
Principles, the reports of Turkish Aerospace employees alleging conduct contrary to the ethical values,
principles, and responsibilities set out in this Ethics Handbook.

Etik Uyum Alt Komisyonu: isbu Etik El Kitab’'nda yer alan etik deger, ilke ve sorumluluklara aykiri
hareket edildigi yoniindeki her tirli bildirimi 6n incelemeden gegirerek ve incelemeye iligkin
raporunu hazirlayarak Etik Uyum Kurulu'na sevk etmek Uzere bir araya gelen komisyondur.

Fthics and Compliance Sub-Commission: The commission that convenes to conduct a preliminary review
of all reports alleging conduct contrary to the ethical values, principles, and responsibilities set out in this
Ethics Handbook, prepare the review report, and refer the matter to the Ethics and Compliance Board.

Etik Hat: Sirket ic agi Uzerinden ulasilabilen Etik Modill, TUSAS'In resmi internet sayfasinda
yer alan, anonim basvuru yapmak isteyenler ile TUSAS calisani olmayanlar igin basvurularin
iletilebildigi baglantidan olusan basvuru kanallari ve +90 538 861 2423 numarali danigma hattidir.

Fthics Line: The reporting channels consisting of the Ethics Module accessible through the Company
intranet, the link on Turkish Aerospace’s official webpage through which persons wishing to submit
anonymous applications and non-employees of Turkish Aerospace may submit reports, and the advisory
line at +90 538 861 2423.

Miisteri: Ticari iliskiler kapsaminda TUSAStan mal veya hizmet alan veya heniiz is iliskisi kurulmamis
olsa bile TUSAS'In satis yapmay diisiindiigi gercek ve tiizel kisilerdir.

Customer: Natural and legal persons who purchase goods or services from Turkish Aerospace within the

scope of commercial relationships, or whom Turkish Aerospace is considering making sales to even if no
business relationship has yet been established.

ETIK EL KITABI | ETHICS HANDBOOK



Tedarikgi: Ticari iliski kapsaminda TUSAS'a mal veya hizmet saglayan yerli ve yabanci gergek ve tiizel
kisiler, heniiz is verilmemis olsa bile TUSAS'In kullanmayi diistindiigii tedarikgiler ile bunlara mal ve hizmet
saglayan gercgek ve tiizel kisilerdir.

Supplier: Domestic and foreign natural and legal persons who supply goods or services to Turkish
Aerospace within the scope of commercial relationships, suppliers whom Turkish Aerospace is
considering using even if no order has yet been placed, and the natural and legal persons supplying

goods and services to them.

Diger Paydaslar: TUSAS'la ticari olsun olmasin dogrudan veya dolayl bir iliskisi veya iligki ihtimali bulunan
tiim gergek ve tiizel kisilerdir.

Other Stakeholders: All natural and legal persons who have, or may have, a direct or indirect relationship
with Turkish Aerospace, whether commercial or not

Disiplin Kurulu: TUSAS i¢ diizenlemeleri geredince olusturulan disiplin kuruludur.

Disciplinary Board: The disciplinary board established pursuant to Turkish Aerospace
internal regulations.

TUSAS'1n Kurumsal Degerleri / Turkish Aerospace Corporate Values

Diiriistliik ve Giivenilirlik: Tim iliskilerde yasalara, TUSAS degerleri ve etik ilkelerine bagl kalmak, dirist
ve acgik davranmak, verilen sozleri tutmak.

Integrity and Reliability: To remain committed in all relationships to the law, Turkish Aerospace values and
ethical principles, to act honestly and openly, and to keep promises.

Verimlilik: Tim galigmalarda proaktif davranarak firsatlari basariya donistiirmek, verimli, kaynaklarin
etkin kullanildigi, karh bir Sirket olmak.

Ffficiency: To act proactively in all work and turn opportunities into success, and to be an efficient and
profitable Company that uses resources effectively.

Teknolojik ve inovatif Yaklagim: En son teknolojileri ve yenilikgi ¢éziimleri siirekli kullanarak giiglii ve
etkin bir savunma altyapisi olugturmak.

Technological and Innovative Approach: To create a strong and effective defense infrastructure by
continuously utilizing the latest technologies and innovative solutions.
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Siirekli Ogrenme ve Gelisim: Degisen diinya kosullarina uyum saglamak ve sektérdeki liderligimizi
surdurebilmek igin stirekli 6grenme ve gelisim kiiltiriini benimsemek.

Continuous Learning and Development: To embrace a culture of continuous learning and development in
order to adapt to changing global conditions and sustain our leadership in the sector.

8.2. Kisaltmalar / Abbreviations

Kisaltma bulunmamaktadir. / No abbreviation.
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